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Why is promotion important?

* You most likely deserve it; be recognized for it!
* Increased pay, base and retirement benefits

e Academic rank speaks for itself — at MSH and at
academic centers worldwide

e Senior rank may be helpful in some leadership or
committee positions

e Grant-in-Aid!!!



Grant-in-Aid

e Educational support of natural or legally adopted
dependent children up to age 28 years, who are
pursuing a full-time course of study leading to a
baccalaureate, masters or doctoral degree.

* Associate Professor: $10,000/year x maximum of 8
years. Max $80,000.

e Senior Associate Dean or an Associate Dean:
$11,000/year x maximum of 8 years. Max $88,000.

* Dean, Professor: $11,000/year x unlimited number
of years.



Steps to be promoted

ldentify your track
Update your CV (Mount Sinai format)
Obtain support of your Division Chief

> W e

Submit promotion materials to DOM
Appointments and Promotion Committee

5. Submit list of reviewers and be approved by
Dean’s A and P Committee



ICAHN SCHOOL OF MEDICINE AT MOUNT SINAI
COMPARISON OF REQUIREMENTS ACROSS FACULTY TRACKS

@IEIAH &/OR
EDUCATOR _/

CLNICAL N
PRACTICE _/

INVESTIGATOR RESEARCH VOLUNTARY

OVERVIEW For faculty whose principal For faculty who spend 2 | For physicians who For sdentists who are For uncompensated physicians
efforts involve innovation and | significant part of their | devote most of their key members of who make 3 wide range of
discovery. May be career professional activities in | professional activities (at | research team, provide | dinical, educational,
academic scholars or subject | clinical practice and/or |east 30%] to clinical eszential support to administrative and research
area experts who have done | education, and whiose practice, dinical multiple investigators or | contributions to the Mount
ground- breaking work scholarship is focused in -+ | administration, clinical a Shared Resource Sinai
outside academia. these areas. teaching. Scholarship Facility [SRF), or direct an

ot reguired. SRF.

SCHOLARSHIP Dissemination of findings is Successful dissemination | Conventional scholarly Advancement requires Scholarly achievement through
central to success, induding | of scholarly information | output s not a increasing evidence of a variety of venues is highly
publishing in peer-reviewed {many forms acceptable) | requirement, although scholarship, e.g. through | valued.
joumnals of excellent quality. can be considered. publications,

presentations

RESEARCH For promation, both Encouraged. May range | Mot required in this Mot expected to have Research and pursuit of
traditional ademic scholars | from bench to track, although independent research funding encouraged, e.g., in
and those originally from translational to clinical, | participation in clinical program, but should play | development of innovative
industry need extramural may be individual ar trials viewed favorably. | defined, key role in proced ures
grant support, especizlly team research, and acquisition of grant
peer-reviewed, e.g., from NIH | ideally results in scholarly funding for programs.

outpat.

CLIMICAL CARE Clinicians in this track should | Excellence in clinical Excellence providers of | Mot expected. Cliniczl excellence and peer
demonstrate excellence in practice, with growing patient care and/or reCoEnition
patient care and investigation | reputation for clinical related dinical encellence
relating to care. expertise over time are key.

TEACHING Excellence a5 teachers, role Integrate excellent Contributions as teachers | Mot required. Excellence a5 educators of
models, mentors teaching into the clinical | will be favorably students and residents on-

practice of medicine or | reviewed, and are campus and/or at private
as 2 central part of duties | expected at higher ranks. offices
if 2 scientist

SERVICE Increasing service and same same same same

lezdership over time in
administrative and policy-
making functions of the
institution and the broader
scientific and medical
ommunities.

See Facuity Hangbook for full description af all tracks.

Grid updeted 917




ICAHN SCHOOL OF MEDICINE AT MOUNT SINAI
CLINICAL PRACTICE TRACK - CRITERIA ACROSS RANKS

*Eligibility for thiz track requires that at laast 00% of effort is dedicated to clinicallclinically related activties.

recognized as excellent mentors and
educators by their peers and students

* Lectures and panel paricipation at other
schools/orgamizafions a plus
*  Public/patient education a plus

ASSISTANT PROF. ASSOCIATE PROFESSOR PROFESSOR
OVERVIEW Board certification or equivalent. ¢ Exrellence mn climcal care *  Record of oufstanding performance as
Demonstrated commitment to Exsellenceiriearts Master Climean
excellence m chmeal care, clm ' #
admimistrafion and other chinieal *  Eepufation - Nationally recopmized
activities. : contributions to orgamzation/delivery of
Abihity to expand breadth volume of mstifubional commttees care
practice over time. #  Substanhal leadership roles m climeal
Ouality Supenor chmeal competence *  Excellent performance on quality mefnics » ~Supesicrperfimance onquebty metrics
Chmieal excellencs recogmized by *  Established reputation among MDs and other | *  Widely percerved a5 oufstanding Master
MSHS physieians and other health professionals m MSHS and in region Chnietan; at MSHS, recogmized as
metropolitan area physicians v  Inereasmg volume of cases reflecting significant leader in own area of expertise
{espectally evidenced in patient expandmg referral base. # Resource withm and beyond region for
_ referrals) defininz quality and standards of practice
Panent Compassionate and expert care *  (rowing patient base that includes both new | *  Oufstanding level of patient safisfachon
Sansfaction Poztive patient survey feedback patients & established panel of loval patents | *  Highest ratings on patient sahisfachon
* _High grades on patient surveys SUrVeys
Innovarion Demonstrate recephivity to new * [Infegrate advances m field into clmical *  (ngomg meorporation of latest practice
techmiques and methods of thinking practice standards mio provision of excellent care
to meorporate mfo practice * May show evidence of new approaches that | *  Creating/building clinical programs widely
she/he developed that have proven successful known for meovation/excellence a phus
or have potenfial fo improve patient care ¢ In ] iques/devices, or
/_K “doption by ofhers 2
Service Tnvolvement in MSHS committess & Increasmgly actrve role in department *  Laaders in departments. Prominent
and external professional " MEHS, meluding commuttes service; commuttes roles m dept and MSHS
organizations gadership a phus Leadership in professional societ;
*  Parhoipats sa1omal
L Orgamzafions a plus
Teaching Those who teach should be * Increasmg teaching and mentoring *  Proven success as role models and mentors

#  Tnuiations to lechwe, parficipate in panels
at nahonal level 2 plus

*  Public/patient education expected

A detailed descripfion of the Clinical Practice Track is in Chapter IV of the Faculty Handbook

Updated 9-17




ICAHN SCHOOL OF MEDICINE AT MOUNT SINAI

CLINICIAN AND/OR EDUCATOR TRACK SUMMARY

This track is appropriate for clinicians with scholarly owtput as well as for educators in either clinical or basic science departments.

Titles Criteria Term of Appointment Noticeof | Tenure Remarks
Non-
_ _ Reappt. _
Assiztant | Commutment fo Temm of appomtment 15 Chair may recommend promotion to
Professor | excellence inclimeal | one, two or three years, at Associate Professor at any time.
practice and'or Chanr's discrehion. No
education, with abality | Jit on momber of
to infegrate teachmg | reappointments parmitted. | Minmwm &
and scholarship into months
Assogrite | Local and regiomal Tem of appomtment iz~ | before term | Under excephional Appomtment and promotion to this rank
Profbg\ recopmtion Signr one, two, three, four or end date for | creumstances, can be require review by mstifutional
mnchnical | five years. Nomitonthe | 1or2 considered for fenure. Commuttes on Appoinfments,
care, feaching, number of reappointments | terms; Promotions and Temme, Char may
scholarship, service to | permutted. Minmmm recommend promotion to Professor at
M Inal u ome-year | any tme.
Professpr”| Remonal and nat Temm of appomtment 15 moticeon | Candidates can be Given absence of "up-or-out”
<mmg::|i1'ion. one, two, three. four or terms =2 | proposed for temure atthe | requirement in this track and the
tstandmg five years. No linut on the | years fime of appoiniment or unlimited opportumity for
performance as number of reappointments promotion to Professor or | reappointment, pranting of tenure
chmetans and/or permutted. at any time during the term | requires demonstration of an
teachers. Sigmificant of appointment at thos outstanding level of achievement, with
leadership roles. rank. lugh prospects for continued high
Scholarship related to productivity; candidates must not only
chmeal disepline or fulfill, but also far exceed, the
teaching. requirements for ank. APT Commttes

Teview required.

Updated Sepiember 2017

4 detailed description of the Clinician and/or Educator Track is in Chapter IV of the Faculty Handbook.




ICAHN SCHOOL OF MEDICINE AT MOUNT SINAI

INVESTIGATOR TRACK SUMMARY

Titles Criteria Term of Appointment | Tenure Remarks

Assiztant | Esidence of innovation, early career success Temeanbe 123 ord | nfa Chair may recommend promotion to

Professor | and potential for research mdependence vears, and 15 renewable Aszociate Professor at any time. Track

up fo 3 maxmum switchmg typically permitted onky
ageregate time at rank of durmg first four vears at rank, with
SEVEI Vears. track declaration required prior to

_ _ recommendafion for promofion.

Azsociate | Nahonal recopnition in research, innovation, Temeanbe 1, 2, 3, 4 or | Canbe considered for temre | Char may recommend promotion at

Professor | and/or teaching, with widely kmown, onginal | 5 years and 15 renewable | at any time. Untenured any time. Track switching is permutted
and potentially ground-breaking contrnbutions. | up to 2 maomum Associate Professors m only for compelling reasons.
Promotion to this rank requires independent aggregate time at rank of | Inveshigator Track willbe | Appoimtment and promotion to this
research program, extramura] fimdmg, nine vears if untenured. | considered for temre rank, a5 well a5 tenure requests, require
sipmificant peer-reviewed publications and conunetion with the review by institutional Committes on
increasing service and leadership withm and reappointment process, Appomtment=, Promotions and
beyond Mount Sina1. Candidates must show Tenure.
potential for eventual promotion to Professor.

Professor | Broad national recognifion, compefitive i Termeanbe 1,234 or5 | Tenure may be proposedin | Reappomtment consideration for
international arena.  Scientific excellence with | vears and 1s renewable | conjunction with untemired Professors must take place
sipnificant, mnovative contnbufions fo field. up to 3 maximum appomtment/promotion to | within first frve years at this rank.
High mmpact dissemmation of new concepts, aggregate time at rank of | Professor m Inveshizator Appoiniment and promotion to ths
techmiques, methods. Promotion to this rank ten years if unterred. | Track. Untenured Professors | rank, as well as tenure requests, require
requires an independent research program with m Investigator Track wall be | review by mshitutional Committes on
contmuous kgh productiaty that imcludes considered for temre In Appoimniments, Promotions and
sigmificant extranmral fimding and peer- conjumcton with the Temme.
reviewed publications, with service and reappointment process,
leadership within and bevond Mount Simai

A detailed description of the Investigator Track is provided in Chapter IV of the Faculty Hmdbook.

Updated %17




ICAHN SCHOOL OF MEDICINE AT MOUNT SINAI

RESEARCH TRACK SUMMARY
Titles Criteria Term of Appointment | Notice of | Tenure Remarks
Non-
_ _ Reappt. _
Assiztant | Play importantrole as | Term of appomtment iz | Mimmum Chair may recommend promotion to
Professor | member of research ope year. Nolmmton | Assoctate Professor at any time.
feam or serve number of months
mmportant finchon m | reappointments
departmental or permutied.
ustifutional shared
Associate | Recopmbonbeyond | Term of appomtment iz | Mimmum | Under excephional Chair may recommend promotion to
Professor | inshtution. Playkey | one, twoorthree years. | 6 months | creumstances, can be Professor at amy time.
role as member of MNolimtonmmberof |onlor? | considered for temme.
research team or serve | reappointments yriems; | Candidates for tepure mmst not
entically mmportant permutted. Mimmum | only fulfill, but mmst also far
function m one-year | exceed, the requirements for
departmental or notice on | thes rank and track.
istifutional shared terms = 2
research facility. YEars
Research | Nanional recopmition. | Term of appomtment s | Mimumum | Under exceptional Given absence of "wp-or-out’
Professor | Indispensableroleas | ome, two, three, fouror | 6 months | coreumstances, can be requirement in this track and the
samor member of fvevears. Nolmiton |onlor? | considered for fenure. unhmited opportumty for
research team , mumber of yriemms; | Candidates for temure mmst not | reappointment, granting of tenure
mterdiserplinary semor | reappointments Mimmum | only fulfill, but noest also far | requures demonstration of an
collaborator or nmmng | permutied. one-vear | exceed, the requrements for | cutstanding level of achievement.
cote facility. Creative notice on | this rank and track. Candidates st not only falfill, but
scholarship. Important terms = 2 also far excead, the requirements for
role m ohiaining years thear rank.
research finding.
Teachmg.

A detailed deseription of the Research Track is in Chapter IV of the Faculty Handbook

Updated September 2017




Upedated 5/13

ICAHN SCHOOL OF MEDICINE AT MOUNT SINAI
APPOINTMENTS AND PROMOTIONS - VOLUNTARY FACULTY

Titles Criteria Term of Appointment | Notice of Non- | Tenure Remarks
Reappt.

Clindeal mlenic]jﬁcalskﬂr__l'mnfappniutumtis Ehairmaymumuipmmuﬁmto
Instructor | commitment to one year. No lmut on Assistant Chmeal Professor at any fime.

teaching number of Minmwm &

reappointments months notice

. | permutied of non-reappt. _
Assistant | Excellent climeal skills. | Term of appomtment 15 | for one year Chair may recommend promotion to
Clinical | Local reputation as three years (exception | terms; Associate Chimeal Professor af any time.
Professor | excellent caregivers. noted I next column ). | mnimmm one

Actve educatorsand | Mo Liomf on mumber of | year

partiripants in reappointments notice of pon-

depariment acinvities. | permutied reappt. for _
Acsoeiate | Excellent chmean/ Temm of appomntment 1= | terms = ope Under exceptional Chair may recommend promotion to
Clinteal | educators whose five years (exception YEar. ciroumstances, can be Clmical Professor at any tome.
Professor | expertise is recognized | noted in next column). considered for termre (for | Appointment and promotion to this rank

locally. Active No limrt on mumber of | Inabsence of | title omly) require review by mstifuhional

educators. Longewity | reappointments written notice Commuttes on Appoinfments,

m teaching, Sustuned | permutted. from Chair of Promotions and Temme.

admmistrative senice. | mon-reappt or |
Clinteal | Local and regional Term of appomtment 15 | reappoinfment, | Can be considered for Appointment and promotion to this rank
Professor | recogmfion as five years (exception terms of termre (foritle only) at | requure review by the instifutional

outstanding clinician- | noted in next column). | reappoumiment | any time including at Committes on Appoinfments,

educators who are No limut on mumber of | wll be e time of appointment or | Prometions and Temure,

Master Clmician role | reappointments year m lenzth . | promotion fo rank of

models and committed | permutted. Clmical Professor.

educators. Service,

including leadership

roles, 15 important.

Scholarship may be

through wide vanety of

Vemes.

A detailed description of the voluntary track is in Chapter V of the Faculty Handbook:




CV Format -1

e Appointments/Employment
e Gaps in Employment

e Education

e Certification

* Licensure

* Honors/Awards

* Patents

e Other Professional Roles



CV Format - 2

e Research Profile

e Clinical Profile

* [mpact

e Grants, Contracts, Foundation Support
e Clinical Trials

* Trainees

e Teaching Activities



CV Format - 3

e Administrative Leadership
e |Internal
e External

e Publications
e Peer Reviewed Original Contributions
e Other Peer Reviewed Publications
e |nvited Contributions
 Books and Book Chapters
e Non-Peer Reviewed Publications

* Invited Lectures/Presentations
e Voluntary Presentations (posters)
e Media Resource Educational Materials



DOM Faculty Evaluation Form

CONFIDENTIAL - DO NOT DISTRIBUTE OR COPY
(All Information must be typewritten)

Candidate; Division: Evaluator:

Associate Professor
Clinical Practice Track

* (Clinical Care

Outstanding | Excellent | Good | Other
ar Ni4

OVERALL EVALUATION

- Demonstrates excellence m
clinical patient care based on
peneral reputation as a climeian

- Acknowledged as a climcal
expert within Mount Sinai and
the broader commmmity and
Tegion

- For generalists, evidence of a
growing patient base that
includes both new patients and
an established pane] of loyal
patients

- For subspecialists, a broad
referral base indicating peer
recogmition as source of
excellent care




Teaching

Outstanding

Excellent

Other
or N4

OVERALL EVALUATION

- Recogmzed as an excellent
teacher or mentor

- Teaching or chmcal awards

- Presentations m climeal
pPrograms of parhcipation on
educational panels

~ Student resident or fellow
teaching assessments from
course, clerkship or resident
evaluations

- Mentonng of students, residents
or other health professionals

- Service on national committees
or organizations mvolved m
education of trainees

- Patent and commmity health
educaton actvities

Comments:




Innovation

Ouistanding | Excellent Other
or N/4
OVERALL EVALUATION
- Integrates scientific and
technological advances mio
clhmical practice
- Develops new approaches that

have proven successful or have
the potential to improve patient
care

~ Innovative clinical
accomplishments. &g, state-of-
the-art clinical practice, new
methods of care delivery

- Leadership or development role

1n mnovative climcal programs

- Development of inmovative
methods for assessment of
quality and outcomes

- Multidisciplinary practice that
demonstrably improves patient
care

- Involvement m chmcal tmals

Comments:




+ Service — Institwtional or arimental citizenshi

Outstanding

Excellent

Cither
or Nid

OVERALL EVALUATION

- Increasingly active participant or
leadership roles in departmental
or institutional programs or
commuttees, making significant
contributions.

- Participation and leadership m
extramural professional
orzanizations

- Providing pro bone clinical care
through local, national and
international organizations

Comments:

= Please Note: CLINICAL PRACTICE TRACK MATETX MUST BE
COMPLETED AND SUBMITTED ALONG WITH THIS EVALUATION.

Overall Assessment/ Recommendation:

Enthusiastic:
Borderline:
Not recommended:




Clinical Practice Matrix Form

I‘fi!mh‘ OFFICE OF THE DEAN
ﬁhﬂdéﬂl FACULTY APPOINTMENTS, PROMOTIONS AND TENURE OFFICE
o
CLINICAL PRACTICE TRACK MATRIX
ASSOCIATE PROFESSOR AND PROFESSOR RANKS
CANDIDATE NAME: Department: Date:

Please fill in all data applicable to you, and indicate “N/A” if an item is not applicable.

Prior to joining Mount Sinai, my clinical work has been as a:
0O Solo Practifioner 0O Group Practice Member O Group Practice Direcior O Hospitalist O M5 Health System Employee

l. PRACTICE CHARACTERISTICS
As a supplement to the Clinical Profile you provided on your CV, describe characteristics of your
practice that demonstrate your stature as a master clinician, e.g., the complexity of your
caselnad, clinical outcomes, parinering with other physicians io monitor patient care, ete.

Mumber of years in practice

Size of active praciice, i.e., patients who retum regularly for follow-up care (# of patients and
current annual RVU's if available)

New patients, i.e., number of new patients that you see weekly, monthly or annually

Growth of practice over past five years — both number of new patients, and new patients as a
percentage of your total practice. Include RVU's if available.

In your role as a caregiver, what is the estimated average number of years that your patients
have been in your practice?

Awverage number of referrals you receive per year from other physicians

Geographic reach of refemrals you receive — local, tri-state, national, intemnational — and estimated
percentage of refemals that each of these geographic areas comprises

Estimated percentage of your practice that is comprised of patients seeking second opinions

Estimated number of imes (monthly or yearly) that other physicians seek your opinion on difficult
cases. Include only formal, documented consultations in this count.




If you admit patients to the hespital and provide care as the attending physician, indicate:
+  Average number of patients per year
+  Average Length of Stay
+ Risk Adjusted Mortality
+ Discharge summaries — % completed within 24 hours of discharge

Describe new approaches to medical treatment andfor prevention that you have developed for
use within your practice, and the impact cn patient outcomes.

Describe new approaches to treatment andfor prevention developed by others that you have
incorporated into your practice, and the impact on patient cutcomes.

If ot on your CV, describe rode{s) in clinical trials

Evidence of peer recognition, .., Castle Connelly, Mew York Magazine Best Doctors, etz

Patient satisfaction scores, e.g., Press Ganey

Il. EDUCATIONAL ACTIVITIES

As a supplement fo the educational information on your CV, list activities/outreach senvices that
you provide as a physician, e.g., lectures to promate wellness andfor preventative medicine o
community centers, schools, senior centers, ete.

Describe mentoring that you provide fo junior members of your practice, and your assessment of
the impact you have had on their professional development, e.g., improvements in their practice
and performance.

Teaching of Medical Students/Residents/Fellows/Inpatient consult months - Provide evaluations
from past two years. If evaluations are not available, you can invite former leamers (only those
you do not plan to use as a reference for your faculty application) to write |etters describing their
leaming experience under your tutelage, and append the letters to this form.

Attendance at Medical Meetings: CME/Grand Rounds: Provide certificates for the past two years

lll. LEADERSHIP/SERVICE

If you are a practice direcior, describe efforts you have made to foster practice growth and
excellence, e.g., leadership meefings, consultants, clinician incentives, marketing sirategies,
innovative approaches to praclice management.

If not on your CV, list (with dates) elected positions or invited participation in activities of your
professional societies.




If mot on your CV, list participation (with dates) on commitiees, and'or panels within the hospitalis)
where you hold (or have held) attending status.

Describe pro bono services that you have provided relating to your clinical practice (include dates)

Deseribe your direct role in implementation of cost effectiveness inttiatives or studies to improve
clinical outcomes, clinical management andior quality of care (include imeframe].

As a member or Chair of hospital commitize(s), provide examples of how your expertise as 3
clinical practitioner and patient advocate positively influenced decisions coniributing to patient
care improvements.

Describe your role (leadership, administrative, consultant, etc.) in any mergers and'or acquisitions
of smaller medical sites into langer practices or to hospital ownership, and the impact this had on
your pracice and the patients that you serve.

If there is anything else you would like the committee to know, we invite you to use this space to provide this additional information.

Please email this completed form fo in your department within two weeks of receiving it.




Department of Medicine
Instructor to Assistant Professor Promotion Process

Process initiated by Divisional DOM Faculty Affairs Dean's Office Administration

Oince request is complete, check Sinai Central The candidate’s packet iz placed on
Administrator swbmits request into HR. ABP system to review candidate’s current the upcoming ALP Committes
the departmental portal and title and track. Reviews documents in portal agenda

uploads C¥, Chair Statement and for aouracy, then print for System Chair's
Mudti-Year Term Form {form

signature. Once all required documents are
required if term i 2-5 years). signed by System Chair, the packet is

complete.

Dean's Office Committees Dean’s Office sends list of approved ARP requests to the
Department Chairs.
The candidate is presented to the A&P

Committee. After ARP Committee
Faculty Affairs sends electronic notification of

approved candidates to Division Chisf and

’ Administrator the following month after BOT
approval. Administrator submits title/salary changes
in HRTS.

approves, Boand of Trustees approval i
obtained the following month.

1 month after BOT approwval

Owersll Estimated Process Timeframe: 4 months




Department of Medicine
Associate Professor or Professor Appointments and Promotions Process

Process is initiated by
DOM Faculty Affairs

to DO Faculty Affairs

Monthly email sent to site Division Dy after Receipt of Chair's Approval-
Chiiefz and Administrators
requesting CV [reguired format),
Confidential Evaluation Form and
Clinical Matrix form (Practice and
Voluntary Track Only) for all AEP
candidates.

Landidate:

“Reviewer Nominee Form
-Publications [Reguired for C/E,
Imvestigator or Research Tracks)

-Division Chiefs are emailed
infonming them of Committes"s
dedsion: appnoved or denied (too
PrRematu e o eeds mantonglL
“Chair Staterents zrd Multi-tear
Term forms |if applicbie] are

After mesting, Vice Chair of Faculty
Affairs penerates email comprised
of Committes's feedback on each

candidate zmd submits to site Chair “Chair Statements
for approval. requested for spproved candidates.
-Bpproved candidates are notified
and advised to provide rank/track

specific doouments.

One week prior to meeting,
Committes is sent list of cndidates
and supporting documents for

e

1-2 days sfter receipt of System:
Chmiir's mpprovall

1-2 Months

Site Administrator Completed Packet Submitted to the Dean's Office sends list of approved A&P requests to the
System Chair
AP required documents are

. .
uploaded into the portal Dean's Office approval process: After ALF Committes approves,

Chair Statement, CV and Mutti-Year Commitiee Mersber Selection Baard of Trustees approval =

Finance Form (required for 2, 3, 4 or -Pre Evaluztion Committes [Assc ottained the fallawing month.

3 year terms| Prof]
-Ad Hor Committes {Profassor)
-Letters s=nt to Reviewer Nominees Faoulty Afairs sends ebectronic notification of approved
-Appointments and Promotions candidates to Chief and Administrator the following month

Committes after BOT approval. Administrator submits title/salary
-Board of Trustees changes in HETS

B months 1 month

Dwerall Estimated Process Timeframe: 1 Yesr




Reviewers

Associate Professor
Professor

Clinical 6 10
Practice

Clinician 10 15
and/or

Educator

Investigator 15 15
Research 6 10

Voluntary 5 10



Reviewer Requirements

REVIEWER NOMINEE LIST
Associate Professor, Clinician and/or Educator (10 Reviewers)

REVIEWERS SHOULD BE: REVIEWERS CAN NOT BE:

: graphlca]ly diverse: local, regional; if possible, national Cgndidate |Individuals chosen as extemal reviewers who were formerly employed
tochoosefa(mltyﬁomMountSmmH at the candidate’s current primary site within the past 4 years.

I'ormer Mentors

Experts in or sufficiently familiar with the candidate's field. They do

not need to know the candidate personally. Individuals with whom the candidate has collaborated during the past three
(3) years, ¢.g. shared funding or published together.

At the Associate Professor or Professor rank (or an equivalent senior

position if reviewer is from govemment or industry) No more than two (2) reviewers from the same institution

REVIEWER NOMINEE LIST
Associate Professor, Clinical Practice Track (6 Reviewers Required)

RE REVIEWERS CAN NOT BE:

ocal and regional. Candidate may continue to select reviewers Individnals chosen as extemnal reviewers who were fommerly employed
from Mount Sinai Health System as local choices. Two choices must be st the candidate’s current primary site within the past 4 years.
(outside Mount Sinai Health System & Affiliates)

No more than one (1) reviewer from the same extemal institution
Experts in or sufficiently familiar with the candidate’s field. They do
not need to know the candidate personally. Local selections cannot be from candidate's primary site hospital

At the Associate Professor (or professor) rank, or those in senior leader-
ship positions in their school, hospital or professional organization.



Reviewer Requirements

REVIEWERS SHOULD BE: REVIEWERS CAN NOT BE:
Geographically diverse (comprising regional and national) Internal (ISMMS or its affiliates or former ISMMS faculty)

Recognized experts in candidate's ficld (or sufficiently knowledgeable (Former Mentors

of field)
Individnals with whom the candidate has collaborated during the past three

At the Associate Professor or Professor rank (or an equivalent senior (3) years (e.g. shared funding or published together)

stature if chosen reviewer is from government or industry)
No more than three (3) reviewers from the same institution

REVIEWER NOMINEE LIST
Associate Professor, Research Track - 6 Reviewer Nominees (min.)

Candidate's Name:

REVIEWERS SHOULD BE: REVIEWERS CAN NOT BE:
Geographically diverse (compnsing local and regional; if possible, national) | Internal selections should not be members of the candidate’s pnimary
- 2 selections can be internal (MSSM and/or fommer MSSM) department

Recognized experts in candidate’s field (or sufficiently knowledgeable of Former Mentors

ficld)
No more than one (1) reviewer from the same extemal institution

At the Assocaiate Professor or Professor rank (or an equivalent status if
reviewer is from government or industry)



Selected Publications

Associate Professor
Professor

Clinical 0 0
Practice

Clinician 3 5
and/or

Educator

Investigator 3 5
Research 3 5

Voluntary 0 5



Tips for a smooth promotion

e Patience; start early!
e Keep your CV updated in Mount Sinai format.

 Clinician Educator track requires regional/national/international
reputation

 many APDs and PDs are promoted on Clinical Practice track

e Reviewers must be:
e Associate Professor (Associate Professor, Professor)
e Professor (Full Professors only)

e Providers within Mount Sinai system OK, but not at primary site
(the fewer you have from within the Mount Sinai Health System,
the better)

e OKto §ive reviewers heads-up that the request is coming, but not
OK to follow-up afterwards (we can’t tell you who has/hasn’t
submitted the letter of support)



Most common obstacles

e Regional/national reputation

e Tips: get on regional/national committees
e Ask fellows committee members to support you

e Lack of publications on Clinician-Educator track

e Write up the abstracts in publication form
e Case reports
* Reviews
e Original work
 Book chapters



Resources

* DOM Leadership
 Michelle Kang Kim, MD, PhD, Vice Chair, Faculty Affairs
e Beth Raucher, MD, Vice Chair, Quality & Clinical Affairs
 David Thomas, MD, Vice Chair, Education

e Tonya Strickland, Administrative Director for Faculty
Affairs

e Office of Academic Development and Enrichment

e Lakshmi A. Devi, PhD, Dean for Academic Development
& Enrichment

e Elizabeth Howell, MD, Associate Dean for Academic
Development

e Ramaa Chitale, MPH, Program Coordinator



Resources

e Faculty Handbook:
http://icahn.mssm.edu/about/faculty-
resources/handbook

 OADE Podcast episode (E1: Promotion).

e Now accessible on iTunes:
https://itunes.apple.com/us/podcast/success-
sinai/id1358317306?mt=2> as well as on Sound
Cloud https://soundcloud.com/ismms



https://itunes.apple.com/us/podcast/success-sinai/id1358317306?mt=2
https://itunes.apple.com/us/podcast/success-sinai/id1358317306?mt=2
https://soundcloud.com/ismms
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